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LOCAL LEADER OF GOVERNANCE – APPLICATION FORM
Dear Colleague,
Thank you very much for your interest in strengthening governance across Barnsley by applying to become a Local Leader of Governance (LLG).
Please then complete this form and return it to ‘admin@barnsleyga.org’.  On receipt of your application we will organise an assessment panel and will inform you of the outcome of this within four weeks. 
Should you be unsuccessful, we promise to give you transparent feedback on the panel’s deliberations. There will be no right to appeal.
	Name:
	

	School Board(s) you are a member of or have recently been a member of:
	

	Phase of education:
	

	Length of service as a governor:
	

	Roles held (past and current):
	

	Reason for applying to be a Local Leader of Governance:
	

	What experience of coaching and mentoring do you have: 
	


Endorsement
We confirm that we fully support the applicant, and that we understand the role they will be taking on if their application is successful. (Please add extra boxes if this endorsement is to be given by more than one school)
	Chair of the Board
	

	Signature and date
	

	Headteacher/Principal
	

	Signature and date
	


Declaration
I confirm that I can commit to supporting another governing body without detriment to the governing body where I am currently a governor.
	Number of days I am able to commit to per annum: 
	

	Signature:
	Date:


COMPETENCY FRAMEWORK FOR GOVERNANCE
A Competency Framework for Governance, GOV.UK  DfE (Adobe pdf file)
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/582869/Competency_framework_for_governance.pdf
KEY AREA: ROLE & PURPOSE 

1. Strategic Leadership
	Please list examples that demonstrate that you have competencies in setting the vision, strategy, values and ethos for your school and in making decisions: 



2. Accountability for educational standards and financial performance
	Please list examples that demonstrate that you have competencies in the analysis of school progress and attainment data and financial and staff management: 



KEY AREA: ORGANISATION 
3. People
	Please list examples that demonstrate that you have competencies in developing positive working relationships:  



4. Structures
	Please list examples that demonstrate that you have competencies in setting clear roles and responsibilities of governors and school staff: 



KEY AREA: IMPROVEMENT 
5. Compliance 
	Please list examples that demonstrate that you have competencies that ensure the board is compliant in its statutory and contractual responsibilities: 




6. Evaluation 
	Please list examples that demonstrate that you have competencies that ensure that the board monitors governors’ contribution to the board and evaluates the boards impact on school improvement: 
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